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DIRECT SUPPORT WORKERS

Background

For millions of people with disabilities of all ages, direct support professionals are the key to living
successfully in their home communities. Direct support professionals (DSPs) are personal care
assistants, home care aides, or staff in community residential supports programs that assist people with
disabilities with medications, preparing and eating meals, dressing, mobility, and handling daily
affairs.

Unfortunately, there is a crisis in the availability of professionals to provide these direct supports. The
average hourly wage for a direct support professional is $9.85 compared to the average hourly wage
for DSPs employed by a state government of $15.48. The U. S. Bureau of Labor Statistics projects the
demand for this workforce to increase more than 41% between 2004 and 2014, despite the worsening
economy. Many workers find that they can earn higher hourly wages and receive better benefits in far
less demanding jobs in the fast food and the retail industries. As a result, people with disabilities
experience continuous turnover of direct support workers or they find themselves unable to get
workers at all. Unable to obtain adequate assistance, people find their health, safety, and sometimes,
their lives in jeopardy.

Self-advocates, families, advocates, and service providers have worked for decades to ensure
successful community living for all people with disabilities. When there is safety and security in
community based services and supports, people do better. Workers in the least desirable service
setting - state-run institutions - are generally paid higher wages and receive better benefits than their
counterparts providing highly valued community-based services and supports.

Organizations providing community-based supports must work within the constraints imposed by

policies of state governments which establish the reimbursement rates for services available in the
Medicaid program. Otherwise, the providers have to find sources of funding elsewhere, and while
many do raise funds to pay staff, most find it difficult to do so for this public responsibility.

Representatives Lois Capps (D-CA) and Lee Terry (R-NE) introduced H.R. 868, the Direct Support
Professionals Fairness and Security Act. The bill would take important steps to ensure that direct
support professionals are paid wages and benefits that enable them to stay in their jobs and provide the
critical services that people with disabilities rely upon.

The direct support worker bill would amend the Medicaid program (Title XIX of the Social Security
Act) to provide funds to States to enable them to increase the wages paid to targeted direct support
professionals in providing services to individuals with disabilities. The program is designed as an
option to states and would provide enhanced federal medical assistance percentage (FMAP) for five
years to states to increase wages. It is designed to increase wages and eliminate the gap between
wages paid to private employees and wages paid to public employees in the state.






